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TS W@y A3, 75 uewn

ISR w@ey fAeM & ofavid arferd goRiferd M & R SRisA @ 3fdeid foren
TR W Wiepd FfhAer gai R w1l & oy tAdsiersd fafics @ Areas 9 sifersH

e MHEa fhd o &1

R wfdar ual &1 fderor —
wfaqr ug &1 A wWigd Rew dfder ug Her

farfercar e SLérs. (Medical Officer - DTC) 17
PSR SIIRSLAN (Counsellor for DRTB Centre) 07
Ro1eT BRIpY TS (District Programme Coordinator) 50
SETITA (Accountant) 50
?ﬂﬁu_"\f SleHe YURATSOR—TH.SLUH. (Senior Treatment 56
Supervisor - STS)
Wﬁ?ﬂ 8 fASIER (Tuberculosis Health Visitor - TBHV) 90
Sfc o9 Wise / AIRA . DR AfePHa STHRR (Dot .
Plus Site DRTB Centre Sr. Medical Officer)
Sfc @9 gise /AR A=x R Iad PR ,
(Dot Plus Site DRTB Centre Statistical Assistant)

Hfaer Rad Ugl R IIRETUT BT fIaroT —

21

dAfder Rad Ul W ¥ WY IARET AR B8R, e fou ual &1 fawres
fFTgaR far SREm—

@@ | | SRS St foer a7t AT o
wfaeT ug &1 W | Wiga | Re
U U
(50%) (20%) (16%) (14%) (2%)
Rl ST 3. Ao | AfRer | ofuw | Afeen | ofiw | ARer | ofuw [ AR
a3 (Medical 17 0 .
Officer - DTC) 20 5 3 1 2 1
PR SLARSLAL
(Counsellor for 07 07 3 1 0 1 0 0 07
DRTB Centre)
Rrem wriww waww
(District
Programme 50 S0 16 8 3 5 2 1 50
Coordinator)
GEClICH
(Accountant) 50 50 16 8 3 5 2 1 50
R fiede
YURATEOR—TH.EITH.
(Senior Treatment 202 56 1 22 7 8 0 0 56
Supervisor - STS)
BRI
200 90 34 25 3 5 3 1 920
(Tuberculosis




Health Visitor -
TBHV)

<fc @ age /A
IR AR

Afspa iR (Dot

Plus Site DRTB 07 7

Centre Sr. Medical
Officer)

Tie <9 dge /3.
IR, AR
wfedied iR

(Dot Plus Site 07 7 3 1 1 0 1 0 1 0
DRTB Centre
Statistical
Assistant)

2.1 BT 2q MRfed ug & fory el RIfbcaad 98 gRT SR fAdet< e JEroT us Ugd
FHRAT AR BRI | 40% A fdd Ryt snafdal @1 & fadeer # forar SR |

22 BRI & AHERTT BT BIEAR Y UHR &I JARIAT f[AharivTar &1 Afedwaq JH1 60%
et 8rfl |

3 wfaer uel ¥ TAULsAaRE fafics gRT SfiFde saed ura &y SR vd aRkfre—1
¥ 8 # < =FAqw frard deifdre draan, aiee Al Angd, HRRIE’ Qe
PMGIT Ud WY Oy & JER R AR 100 Abl & FHIRT Jua FJwd a¥Idl
A TR SR |

4 TR GHYSFAET ffice gRT o Rev) o SR a¥igdr gdl & 3ER W
fSTell & 3fTde & 3ielsd BISACHT B Ufhar &l SR |

5 Rad ugl &1 RielaR fdaxvor aRRe—9 R I T | S HISAlT & IRME Tl &
T B Wl gRT WeBT AR il W Riel &1 9+ a1 U=+ =g forali &1 o
e f&ar 1 dah |

6 UUH IS BISANT & SURId forell H =g rgeff & FeiRa eafdy & SuRerd |
gF @ Rfd 3§ Rad ug =g vAUleiFarsy fafics gRT t& A8 & SWid g4 fgdl
JATATET BISATT BT 3MATS fhar SR |

7 fgd s HSAfT & gd Rad 4al & SR I TR W Fdhield dx FeH gRI
THYL3 e fafics &l Sucter deriY SRAT |

8 fgda oifas weulelT & uwa oiftm a¥ar @, o afdsl 9 UMRTaR  3RET0T
(Horizontal and Compartmentalized Reservation) 3FHR UAGSIFesd fofice g
R aR / AR aRI7ar &1 d 1:5 & SATd # Tchiel ol dIR B SR |

9 WIAT Al Ud Yl A & Heg H FI+Ia Sfdcdl dI AU s fofice g
THUAGH. T §—Ha 9 GrId [HaT SR | 31d: ATdGdHT Pl 301 el Aldgel TH=R a2l
Il IMS.SI. B BRI 3csT 3Mded Uo § 3ifdhd Hx1 3ifard 8 |

10 URRE—9 ¥ TR IITAR A WfdaT Ual &l Y&, JArdfed fofel U @l ST |
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11 Fgfed qd =afa opaffal & exardsil &1 yAToieRvl e waRed |ffd & sif¥ied
SIBTRAT §RT fhar SR |

12 gafd dfaer swaedl g™ Afedd e B W & 99 R Sien Rifscaa e &1
fRrfehedr JH1oT 93 G HRAT AR BN | Rifdhear 96 gRT1 fhd T Rifbeaaiy ulieor

# IUYF IR S R & Hfd_T 9y Bl |
13 FYfa qd srafdidl &1 e ffeRl gR1 Jud /1 Sxadsll @1 BRI uwd
HAT BT U ol Sy | TAfieRor 8 U R B
o TE o Aifhahe aer (10+2) B fmgdl
o dfder ug =g MuiRa <Faw Aefors Jradn &1 sfdge
o  HNIAT UTW favafdermer & uTed I / FHIddbTay SuTfe
o & IMABR gRT SN A SAIf TH10T 9
o XISTURA SMEBRT §RT SIRT =IRA YATT U=
o fameriTar wr gx (rRerenfad srelt 29)
o PRI TG TMEGHI GRIH /IR ARG FRH /IRASHT gRT SR da / A<
TP, ST, /S ULUh. B Aael Tyl AT Ay Ui & Hdy dd woHe
14 SRITT TR TS TGT 7 S Y6 W0 & SRE erar gfea swia ff sxarasil
@ A U WM R rIeft oY SHIGaN Srrar wfaer FgfaR sm & W1 e |
15 fAgari—

15.1

15.2

15.3

15.4

15.5

15.6

IENGIRNT H Rl U 67 =g fhel W1 S 9 a1 g W) g araedt &
foTg SFEHRY AFT SIRATT |

SENGIRT H BRI UKl $HR =g [l W1 S 9 b 11 sy W g aedl &
foTg SMEHRT AMT SIRAT |

et IfeRT /Bl SRS UG SR U4 99 & 9 e U W |
PHAERY el — I AT WIE WEGR B W W HareRe b URUTHREwY
geegd Adl Hfdd Uae gq <fved @l |ider g R g T8 fhar SR | fyfad
SWIT W 59 Fee § SFHRT YT 81 IR deeblel didal Fgfaa wwra &1 &1 da |
W argefl e fIeg JuIfdd UaRor &l 8 T [l fuRTe Al H <l
URIT AT B, Bl WfAeT ue W FgEd T8l fRar SR | Fgfad Swid W 59 dey |
ISR YIS BIF UR dedblel Afdar Fgfad Jare o1 S | |

W reft fo9a &1 ¥ 31fde |ae g, R 9 U &1 o fiAid 26 STaR), 2001
B I IFH UTAT B3N B, S Waardd YA & forg urEar & e | uReg
frfEd =8 B afe e Fam @ Shifad g e v # <1 a1 91 9 e Hae
T ST gl 2 |




157 fdarg € — VA aredl e fdare g &1 18 <Ead Iy i guy O &
forg 21 af vd AfRem ot & forg 18 a¥ @ MY YT HRA W UBA g8 B, I=° Afdar
i ®1 arzrar T8t 8r |

16 SRIIT AT T fowT g @ qudr — I8 g vd Ui g @l dudn, gl SR SR

o e & 1 af & forg gnfi

17 wfaer @fdr v wfaer frag —

171 SWRIF Wfder sl R Fgfda, Py amew fiqie 9 faqie 31 A6, 2015 06 &
forg Brf | Saa oaf & uvard wRf smemRd Yeaied § AT Uy oM W fgfad
el Bl L wRey AR, 4.9, gRT Wiapd 3@ & ol IR ST Feb T |

17.2 Gf9eT PR & ameR R Fafidiaxor |eae oI ART a1 319 Wer T8l 8 |

17.3 AfdaT PR H PRIMR T80T &R & Uzand bl W UHR BT IR $HI UTaeT=

TEI BT, TRy RN SMaeIehdl bl §iedd Y@d g Jfaagadarvl & ded Ug
WIS YRId g HrAATal B S Fal |

17.4 Wfaer YT 8 amdes & foly =YAdH IR 21 a9 UG 3fAHTH 40 99 8111 | Mg B
ol QT 1 STER], 2014 BT B ST |

175 AR 3fdad (SRR av) Td gwuy /4R 3ded  (@rggfad S /g
SIS /3170 fUser &) &l Y A 4 5 99 &l ge & SR | 91 UbR & 8e
BT WA B g bl 1 gef &1 amyg AT 45 a9 A A 81 8 |

17.6 WfdeT AR & foly I8 ifard 8rm fo Fgfad ameer S 89 & 15 g & sfeR
Fgfad W R PRIYR U8 Y| §9 M@l H HRIYR TS 7 BRI bl ;T H
Frfad @@ PR A SR |

17.7 TSR @Ry e vd dfder Han) & 92y FRad—-a9ay & e 861 | fder
AR FUIRT AaRi UsM &7 & g8 § FuiRT udhged amey IR ura & |
el T Rerfd # S emas i Jar &1 g sifiet 81 8T |

17.8 TR ST AlIET HHART 1 S8 FRgfad = W Fard SR sffard gmm |

17.9 <faeT HHARY B AT B TERG IET BrRIHT § Glhg ©T F WA o1 BRI VA
STRIHH H ART &I ol HarIR AT SIRAT |

17.10 AfIST HHANT gRT MY IWRIT HareRYT B qal Bl RIS weg H fora
B R MY uiterT gRT gAars &g Jfaagad FawR o1 & yvard i Ul o
R fdar FYfaa gar @1 S Ha |

17.11 57 Taey AR gRT RRfS= &Rl | |fder FYfdd ve A8 @ qd gamr
3frdT U A1 & WldaT AFG Bl GG 3T BT YA PR FAG B S bl |




18

19

20

21

22

17.12 GfaeT HH=r gNT fhedl dRoEer afe dfder safy & SNE Irua fear <i=r &1 an
qeeIToT STl & Rorer wared |ffd &1 te 718 @1 qd g far Iaa A &

G H T A8 & AAET A B FHged 9T ST $HRAT BT |

FRRIE — BRI o1 faawor gRRre— 11 | 18 TR ol ¢ |

AP AT —

191 Y WY fAwE, 4y & 3idvid Fgad dfder e & ak¥me—o0 9 gl
3IIHU UfTHTE UHHed AIRAD A<d R BT g—Td fbar SR |

192 HES T4 3 9l O — I8 WISl 9T, Ffdhedr 9T, 918 wedl 1S &1 a7
&1 g |

T U9 QT AT —

Hiaer HaRl §RT ARSI B F I R R IS @Rey fAeE & FgiRa uraer

ITHY I AT Ud e A a1 g 8Rf | gRRme-19, s9& sifaRad o= fodt

UhR & Al S Gl T8l e |

3. HEHT — WIS HHART BT ARG A< IR # 9 uforg S3ud. weEn faa

SR |

ATHRT —

221 JAHRAD ATHTE — FidaT W FRYad HHaRAT B FAATAR T a9 o fad H 13
fa & MaHRHAS Sradmrer &I ur=ar gl |

222 fHAl M v 99 W 3 gl 4 e Hd faaw 8g FRaR maRed fadrer o
arr el 8| 3 faadl | afde B g g for W fARAR Srgerer s/
Jdaf=e fhar SR |

223 TH A€ H Afddman 3 fea & radwrer @l g B8R |

224 TR Bied & Rfq # dfaar H9an grT fofRad 4 a1ded wd &R gaigafd
FeTH AMRBRT | T B A7 BFf |

225 SR Gfaar &1 g F FgaR Dy ahre o W Al Aaegdhdr ged W
HfIeT HHART DI IuRerd BT TS |

226 fAfdcar s@aerer — wfder FFENT & FREER 1 99§ Afdead 15 ke @
ferforear araerer @ g B8R |

227 3 faqa @ afde e s gg woufa Rfecr et o1 ffdear garr o3
U BT SRt g |

228 ffercar srgerer A forr o @ Rerfa & o s a8 & sruforg =gt fhar s |

229 U GBI — HAYSY UM P fd [T @1 SARRLET HHIG  TH
1—-7 /2010 /| /4 f&A16 7,/06,/2010 ERT U 3[AHI dF WHAT 90 fead &
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23

24

WM W 180 faag @ g B AOeHe™m @ URUA HHIG/
1/ fasa /o1 /<fder /2012 /2122 fedid 11 /12 /2012 & ofavd A9 fafde dar
3raeTer M 1977 & W 38(1) TR WfdaT AT HHART T 180 faawd &1 ugfd
3TARI BT UTAAT BT |

2210 UGfdT 3BT A1F [ SHfAd A==l a® & <F B |

2211 §Y QST HHARN BT 15 daw & UG FadT d1 uradl R | I8 AabIe fafy
feriRa emeRAd sadrer & AfaRad gl |

2212 fUa AT YoM ] SHfId HAMI adb & <F BT |

2213 fUgca JAHY WIgHd BT BT DGR AT @R FANT BT AR AL Farela,
U.3TR.UE.UH.,, HEIUSS BT BT |

ST —

23.1 WAfdST HHART gRT A< U 84 & Uzard Fgfad urieierl & |rer I 100 /— &
IR =% d9 75 R sy Awnfed f&ar S g |

232 IR FJae HaRd rel & Rrar wrey | & srgdies IWid g1 fAfeaar vd
wWReY ARHN & 7ed forrfad fhar SR |

233 ey & TG WR B ATl Y AT 3l gRT g8 fhar SR |

234 TIET I BT IHD! UGWRIUAT & WM R BRIMR T8I B DI & | Hidg]
HaT H AT SRAT |

g fAm —

241 Hfdsr Mgl w e dfeer evar o e et & gaigaft /Fder & 318
A o /TSR N o= afdq et o fqRT &1 fasly Y Arew | 98 <
AT BT TMYAIAT HIT TET BT |

242 <fder 991 @Y & R Bl Wl PR & T AT/ HRATAAT H B BT 7qdT
T IR R fHll ¥ TR & ATIR / FIIR™ HRAT U ferd 8T |

243 ¥fdeT W Fgad AfdeT SHAR] B THI—Hg R AU T A T HrIed| bR
A <orfed R 8 |

244 TYfdT ST Fgaa HfIeT HHERT §RT HararR A1 {6l it fharhed # fora
g9 R ygfdasal WfeR gRT Sad ongy fufeeas @ wdfeer fgfea faar od
AT & AT DI ST D |

245 I dfdar W g @ig Adfdar dHar) a1 fed faRre erRo & iR a1 fod
I D U Do I U HE & oy SJURerd Yedr & df SA! didar fFygfad vl
Rt @ fafdr & waa: |ora AN SR |

246 WfAaT HHARI B YT srerar dfaer s § fbdl W yeR @1 fdare o1 qum H

G Rl & =T B fABIRAr 8l |
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247 Fgfdd Swid e A 99y W wfder o9l grT i afFaffaar 3 S Rig
g @ Rl H I IR &1 agell B MREIAgAR RIS GHR0T &6l [BAT SIRAT
ud fIfd w¥a SriarE! @ SR |

25. Hf3aT Ug 3 USRI 98 e uRad—eid B, o’ R WReR ¥ wa Wiad
IR TR 3T IETIT ST [ehall |

26. ATATST 3MMaeT § ARFTTT TS 7 f&d @ yoR o I 3 anaeft w7

IRl B8R | IR PR 3 IS 31I1ae T gRT TSR a1 fhar SR |
SWIgd & Hay A.¥ae fbar wirar 3 6 FReaw e & @9+ /foivr /<l / fRaeriT
ot & Hey H Tad P B Hereaed ARX et Tafa Siar @ O s
TIEoT SURId SHS! SHIGaN! FRET $ SRR | 39 |ey ¥ DIy I WO T8
Eull

27. fgfaa e 9 USRIel SMded SWRIA, g I SAGT RAFIARYT / U

IRV / UexeIel URad+ Heell i @Y 3mag 3T gRT WeR = f$d R |




IR — 1
wfder fafsea e S8, T.ya.TE, Ay & 6ieT ug 8g 999 AUSUS

B 3PH — 100
r—— 1. Ifart delre B § urarer & 70w 9o
& sy |
Gailkl HI=GT AT MBBS or equivalent degree 2. Tl giey Yalre drgdel § 9 Rl g @
FRafEne/ W8 | from institution, recognized SfaRad 10 of &1 Fe fomm Mgl _
1 IAaH 50% BT B I by Medical council of India; 70 3. Idr ey %g 2 SIHAT db b 3BT B fadeqT &
S & Must h leted foray e |
ust have complete 4, 98zar gA F 2 o Afw ralRfl g™ aRgey oiw
compulsory rotatory ure fobdr S Rerfy % aifdres S5 & apefi &1 e
internship. # form Sy |
5. SarEveme —

qre-—

e JfT MSW Irgar &) 3Mdgd & 50% ik & ar
50 x 70% = 35 3 9Tl B |

iy A Avaar ur<

At /e @ e Diploma Public

Health 10

2
Sedof | e MD Public Health
e MD Tuberculosis &
Chest diseases
SRBaH AIih 80
A a SR AT
5 a¥ arerar aTiIE 20 3P

e One year regular

post qualification
3 experience in 20

RNTCP 3 99 3rerdr 3ifdrd 15 3fdH
1 g9 3t Aferh 10 3f®
T uT<Ti® 20

* a9 P M o e SR/ uRAST §RT SR 904/ WMed UAd, S.SLTE. BT /AR aee] &1 Brmid g o
TR 3RMEAT AFQE W & Gdy 3§ J7a9 6 A8 B! 96 weHe &1 BRI U&Id AT Jfard 8F |




aRfre — 2
HfdaT HoHeR SLARILEL, T.UATEAY. @ |fAal Ug sg 999 AMMGUS

Gl b — 100
pr——— ] 6. i Sale TS § i @ 70 g o
fea e |

faelt A T * Bachelors Degree in 7. <R e Aafre At § R e B
freaferew / e 3 Social Work FfRad 10 3 &1 g foar oy | . '
1 | g 50% ST B RN « Bachelors Degree in 70 8 mqéqiﬁsjm 89 2 SIS TP P AP P e A
S 2| sociology 9. T G F 2 W IfF AR gRT TG I
e Bachelors Degree in T%Taﬁﬁuﬁrﬁmwa% areft @7 fadaem

hol S |

PeyenaTosy 10. SarEwEmRf —

(Any of the above)

e JfT MSW IIgar &) 3Mdgd & 50% ik & ar

o — . .
50 x 70% = 35 3ic grf 8T |

o Masters degree/PG/
Diploma in social Work
et <Y wreera oy e Masters degree/PG/
feafaene/ e & Diploma sociology
e Masters degree/PG/
Diploma psychology
(Any of the above)

Jfermas Ui 80
Jfad B I
« Regular post 5 q9 3rerar 3rfdd 20 3H
qualification
3 experience in 3 9§ Ferar e 20 15 3
RNTCP or worked
as counselor. o et o 10 s
SfermaH TTi® 20

* IHa A R O Bg IO HRI / IREASHT §RT SN 99/ AFQd 056, L.EE. BT/ AMQY ISR @ BRI 69 6
TS JFeEAT My IftT & a8 & <YdH 6 A8 P 56 echc & BRI Iga HRAr Afart rm |
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iR — 3
wfdaT fore SRi%HT ¥H<9®, TH.NE.99. 99, & Widal U5 2g 99+ Aevs

T b — 100
r—— 11. orfvart Qafdre B & wrdier &1 70 Ul 9w
fem sy |
¢ MBA/PG Diploma 12. Tuly areg Rafre argaet § 9 it a9 @
in management 3fafRad 10 3f &1 aé\_ﬂ ﬁﬂT NITU |
W“ﬁWWﬁ 13. a8rar FuRer 8 2 SeMed d@ @ Sid B fadEET §
fwafdeme / <= R . forar S |
1 T 50% BT B AT _MBA/PG Diploma 70 14, 98war A # 2 a1 A nalRfl g aAgey oiw
N, in health A Rl ST Rerfd # aftre o9 B apaell @1 e
administration from # foram Sy |
a recognized 15. Samexome —

o JfT MSW IIgar &) 3Mdgd & 50% ik & ar
50 x 70% = 35 3 uT<l B |

institute / university

e Preference will be

faeit o1 \r=ar W
fRvafyenem / dwer 3

given to those who
have worked in the

It 2| field of 10
Development/Health
at District / State
level
EiEEnERsicy 80
A aH BRI AT
e At least 1 year 5 i srera aif 20 ¥
of regular post
qualification 3 9% 3rerdr 31 15 3f®
3 work 20
experience in
lated field.
relatedfie 1 af arerar NfH 10 3f®
M UTi® 90

* e 9 A S e I HReiT / URASTHT §RT SR 999 / ARl U5, SL.ENTY. BN/ AR aISER P BRI e o
TRIAS AT A U & Heel § YA 6 HIE 6 § W $ DR URd S sAfard 8rm|
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kit — 4
HfdaT @M, TA.YE.99. 99, & Gl U 8g 994 Aavs

T b — 100
r—— 16. aifvart afdre i & wrdidr & 70 e 9w
et ft A wra & sy |
Rafeeem/ dwer 3 Graduat . 17. <o aeH derldre araaet § | I o @
% g . raduate In FfRad 10 3 &1 gt foar w9 |
1 L 5of/fa;ﬁml$ A commerce 70 18. gdz@ fuRer 3 2 SXMed a% & ofdi BI fAdemT A
foram Smg |
19. <R7ar A H 2 A1 e srafRidl gRT wAqed 3w
o Ry o Reify # aifdes 9 & araeff &1 fageen
S — # foram g |
20. SamERTe —
o AT MSW Il g 3Mded & 50% 3w & ar
50 x 70% = 35 3i@ uT<t B |
e MBA/PGD in Financial
management
ey <t A T e Familiarity with the
5 faeafencr /< & audit or maintenance of 10
et & accounts on double
entry system in a
recognized society or
institution
IftwaH UTdi® 80
Jfal SR 3
Regular post 7 99 3rerar Irferd 20 3H
qualification work
experience in 5 q¥ 3erqT If¥d 15 3
3 . 20
Accountancy/Finance
management  /Tally
software for at least 2 o g arerar 10 &iF
years.
AHTH WT® 20

* T A R O Bg IR HRIM / IRASHT §RT SNl 999/ AFQd U5d, SL.EE. BT/ AMQY ISR @ BRI 69 6
TS AT ALY WIftT & Hay § Y9 6 A8 P 6 Wchic & BRI Yda ST Ifard 89|
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IRiRre — 5

wfdar AR diedc gRassR—t9.8.04, TF.UE. Ay @ Sfdal 95 8g 99|

HUSUS
$l b — 100
. A — P - S N R —
af¥ard 21. fErd defrs BN uraier & 70 gRed 9w
& sy |
e Bachelor’s Degree 22. <y areeg el araaet § 9 B g @
and SfRad 10 i@ o1 deot fear sme | _
fpel) ) wI=raT T o Certificate course in 23. A HETW 89 2 I D D Il Bl i
faeafiemem / wwer & computer 24, A A F 2 1 e ralfat gRT wAged o
1 LT 50% 3BT B AT operation 70 g {3 S Rerf & sifers 59 & sparefi o fader
ol BT | and  form G”Qf '
e Permanent two 25. IR —
wheeler  driving * AR Msw o @ 50% 3w & <
license & should 50% 70% = 35 &% STt T |
be able to drive
two wheeler
AToT—
e  Tuberculosis health
visitor’s recognized
course
or
e  Govt. recognized
degree/ diploma in
fooeit @t A Social work or
5 favafaemer,/ wwer & Medical Social work 10
ol &1 or
e  Successful
completion of basic
training course
(Govt. recognized)
for Multi-purpose
health workers
BT UTiD 80
P T
Regular post 5 T Sfer 8 20 St
qualification work
3 experience in the 3 99 FerdT 3TerH 20 15 3
related field.
1 99 srerar ifdrds 10 3fd
Sferepe HTITn 20

* e WY fRA M 3 e Wi/ aRAT §RT SR 909 / WMRd UAd, SL.SLTE. BT /AR arSe] @1 BRI | o
THRIAS IRMET AT U & |4 <Ta9 6 A8 o 6 Weic P BRIMN IR ST J-ard 8rm |
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Uk — 6

HfAQT STRTAN 3 fAoier, TI.ga.H, A9, & Hidal 9g 5g 999 AUSUS
BA 3PH — 100
- I S—— I S—— il e P ¥ Hiaave
aif¥ard 26. JifErd el {0 grarer @1 70 uRRa dew
a1 g |
e Bachelor’s Degree 27. <y i Qufre dngaet #§ 9 Gt o @
OR SHfRad 10 3fw @1 oot fear smey _
o Intermediate (10+2) 28. Frar WETW =Y 2 TR T B Pt A :
and experience of 29. T g H 2 A o naffdl g Whged ofd
working as g fodr S Rerfy # siferes 7 @ st ot fader
MPW/ANM/LHV “ # forar <o |
— /Health worker. - SSTETTE —
Gaill LAY e Ifd graduate 3MIEHF & 50% 3% & I 50 x 70%
fvafyeer/ <en § WITH 35 N
1 AT 50% ST B AT o Certificate/higher 70 = 3> 31 AT B
Il BT course in Health
Education/Counce
lling.
OR
e Tuberclosis health
visitor’s
recognized course
o Certificate course in
computer
operations.
T~
e Training couse for
et ot AT ureT MPW
5 Rafyerea,/ Gwer J OR 10
i e Recognized sanitary
inspector’s course
AMHIH WP 80
Pl Srga
Regular post 5 g9 3rerar 3T 20 3H
qualification work
3 experience in the 3 a¥ arerar Irferw 20 15 3fd
related field.
1 99 srerar ifdrds 10 3fd
Sferepe HTITn 20

* e WY fRA M 3 e Wi/ aREeT §RT SR 909 /ARl U, SLSILTE. BT /AR arSe] @1 BRI | o
TR 3RIAT AR WK & Gy § a9 6 A8 BT 9@ WeHe 3 BRIM TR ST 3ifard 8F |
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IRREE — 7

vfaer Sfc w9 9Ee / AIRA. DR Ifehd AR TH.UE.wq. 490 &
HfIeT Ug Bg 999 AUSTS

BA 3Pd — 100
B BT
e arear Rafore Arear o A ARe FeRor &g AueTs
r—— 31. aifyard defre &N & urdier & 70 ufoerd deo
e s |
e MBBSor SZ.WWQ&TWWaﬁﬁﬁWWaﬁ
O S A — Equivalent Degree SHfaRad 10 3@ @1 e fear wme | _
feafiener / wer from Institution, 33. mf iEiHETﬁW & 2 T TH G T B fager
T 50% S B T recoginized by 70 34, T A A 2 AW ofH sraARRE gRT W o
Sl 890 Medical Council of e fed o Rerfa # afde 98 & areft &1 faa=mr
India, Must have # forr s |
completed 35. SaTeRvmef — o
compulsory rotatory e JfE MBBS IFIT &1 3mdgd & 50% 3ih & ar
internship. 50 x 70% = 42 3% g B |
G- a—
e MD Respiratory
medicine
e MD Internal Mdicine
° DTCD
et it wraT wrw ¢ de . Community
Aeaf /e @ edicine
St 2T | * CHA 10
e Masters in Public
Health.
(Any of the above)
Basic knowledge of
computers.
e TP 80
P IFHa
Post  qualification 5 ¥ sporar oiftr 20 S
work experience in
related field. 3 g 3rerar Irfdrh 20 15 3H
1 qy Irerar 3Afd 10 3fd
SrfewHaH TR 20

* a WY fRA M ¥ e W/ aRAST §RT SR 909 /ARl U, SLSILTE. BT /AR area] @1 BRI |y o
TR 3RIAT AR WK & Gy § a9 6 A8 BT §a WeHe 3 BRI TR ST 3ifard 8r |
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uRfdre — 8

vfder Sfc w9 9Ee /AR ==X Rfexied PR ATATH. A9 D

Rl CURE GOy ek b i | LA

Gl b — 100
Nr——— 36. rfar defdre BN & wrarer @ 70 e aew
[EESI
e Graduate in any 37. Uy aipEg Vel araaet § 9 i g™ @
et & FraaT are discipline SffeRad 10 3@ @1 deof fear smey _
/Wq D-|With t 38. @ﬁﬁ@zww%ﬁaﬁﬁéﬂﬁ
It B equi o 58 o Refr # aifdres 59 @ argefi & fagaen
quivalent course S R |
recognized by the 40 W?_
gé)uucr;:lmf/cgo-:—zei]ggal e Ife Graduate in any discipline 3mde®d & 50%
3fe € a1 50 x 70% = 42 3% Ui =i |
AToT—
e Should be well
conversant with various
computer Programming
felt +ft A W including MS Word,
5 faeafienea / der & Excel and  simple 10
St statistical package.
e Typing speed of 40
w.p.m. in English and
local language.
AfdHaH UTT® 80
PR a3
Post  qualification 5 T Sfer 8 20 D
experience of
3 working in the 3 ¥ Iperar Sif¥d 20 15 3
related field.
1 99 Srerar Afdrd 10 3fd
ST UTiD 20

* a WY A M ¥ e W/ aRAST §RT SR 909 /AR U, SLSLTE. BT /AR arsa] @1 BRI | o
TR 3RIAT AR WK & Gy § a9 6 A8 BT §a WeHe 3 BRI TR ST 3ifard 8r |
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IRi¥re — 9

I ey fE & ofdefa dfaer ual 3g Rad usi &1 fdaror

(District . (Dot Plus (Dot Plus
(Medical (Counsellor Program (Senior (1:uberculo Site DRTB Site DRTB
S.No. District Officer - for DRTB me (Accountant | Treatment sis Health Centre Sr. Centre

DTC) Centre) Coordinat ) Su;_):;_\lsi)s or YI[SBIIt-I(U) Medical Statistical

or) Officer) Assistant)
1 | Alirajpur 1 0 1 1 1 0 0 0
2 Annuppur 1 0 1 1 0 2 0 0
3 Ashoknagar 0 0 1 1 0 1 0 0
4 | Balaghat 1 0 1 1 1 1 0 0
5 Barwani 0 0 1 1 1 2 0 0
6 | Betul 0 0 1 1 4 2 0 0
7 | Bhind 0 0 1 1 3 2 0 0
8 | Bhopal 1 1 1 1 1 8 1 1
9 Bhurhanpur 0 0 1 1 0 0 0 0
10 | Chattarpur 1 0 1 1 1 3 0 0
11 | Chindwara 1 0 1 1 3 4 0 0
12 | pamoh 0 0 1 1 0 1 0 0
13 | Dpatia 0 0 1 1 0 1 0 0
14 | Dewas 0 0 1 1 1 3 0 0
15 | Dhar 1 0 1 1 0 3 0 0
16 | Dindori 0 0 1 1 2 0 0 0
17 | Guna 0 0 1 1 1 1 0 0
18 | Gwalior 1 1 1 1 0 5 1 1
19 | Harda 0 0 1 1 1 1 0 0
20 | Hoshangabad 0 0 1 1 0 1 0 0
21 | Indore 1 1 1 1 0 5 1 1
22 | Jabalpur 1 1 1 1 0 3 1 1
23 | Jhabua 0 0 1 1 0 1 0 0
24 | Katni 0 0 1 1 1 0 0 0
25 | Khandwa 0 0 1 1 2 0 0 0
26 | Khargone 0 0 1 1 2 2 0 0
27 | Mandla 0 0 1 1 0 1 0 0
28 | Mandsaur 0 0 1 1 1 2 0 0
29 | Morena 0 0 1 1 2 3 0 0
30 | Narsingpur 0 0 1 1 2 2 0 0
31 | Neemuch 0 0 1 1 1 1 0 0
32 | panna 0 0 1 1 2 1 0 0
33 | Raisen 1 0 1 1 1 2 0 0
34 | Rajgarh 0 0 1 1 1 3 0 0
35 | Ratlam 0 0 1 1 1 2 0 0
36 | Rewa 1 1 1 1 1 1 1 1
37 | Sagar 1 1 1 1 1 4 1 1
38 | satna 1 0 1 1 2 1 0 0
39 | sehore 0 0 1 1 2 0 0 0
40 | Seoni 0 0 1 1 2 1 0 0
41 | Shahdol 0 0 1 1 3 2 0 0
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90

56

50

50

16

Shajapur

Sheopur

Shivpuri
Sidhi

Singrauli

Tikamgarh

Ujjain

Umaria

Vidisha

Total

42

43

44
45

46

47

48

49

50
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fAsT ug Bg ARG AMRY VI3 BT fdaxor

gRdre—10

: Req wfaer ug | * yearfaq =R
GICCURESCIIS I .
| AT IR (%)

fafeear afreT L&A, (Medical officer - DTC) 17 45,000/~
PISTR SRS (counsellor for DRTB Centre) 07 12,000 /-
e FRispw G aa® (District Programme Coordinator) 50 25,000/ —
AT (Accountant) 50 15,000 /' —
AR ;"r‘c’ﬁ”d W—Wé’f@ (senior Treatment 56 15,000/—
Supervisor - STS)
TIRIAITE 7ol fasiiex (Tuberculosis Health Visitor - TBHV) 90 15,000/ —
S ¥ ¥5e / ARAS. HifeR Akdwa ffwiR , 45,000 /—
(Dot Plus Site DRTB Centre Sr. Medical Officer)
Sfc @9 gise /AIRASA. X Rfelad PR ; 15,000 / —

(Dot Plus Site DRTB Centre Statistical Assistant)
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gRRrE—11
TS WRey fH & siarta wiier Rifeaar e 180 @ sriciRal @1
faa=oT

1. To assist the District TB officer in program management activities like planning, budgeting,
implementing, monitoring, supervising evaluating and reporting.

2. To link District TB Centre with stake holders of the program within and outside the district.

3. To assist District TB Officer in gathering political and administrative commitment for the required for

the program.

4. To assist District TB Officer in establishing inter-sectoral and inter-departmental coordination for TB

control.

5. To conduct supervisory visits to the TUs, DMCs, PHIs, DOT centres, other TB care sites and report to

District TB Officer.
6. To assist the District TB Officer in establishing systems for TB Surveillance(through MIS,
Notification, etc.)

7. To assist District TB Officer in district level procurements and supply chain management including

physical stock verification.

8. To assist District TB Officer in maintaining updated data base of subdistrict and peripheral level

program managers and stakeholders.

9. To assist District TB Officer in district level human resources management.

10. To manage the public grievance redressal mechanism in the District TB Office.

11. To manage the public relations in the District TB Office and assist District TB Officer in compiling
information required for reports to State TB Cell, PRIs and replies to requests under right to
information.

12. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data entry,
validation & its use for public health action

13. Any other job assigned as per program need.
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gRe—12
T e A & a9l se~aor SRSl @ sricfRal &1
faaRor

1. Ensure that DR TB patients and family members receive constant counseling and guidance right from
their admission to their discharge at the DR TB Centre about the disease, its transmission, air borne
infection control, pre-treatment evaluation, treatment, follow up investigations, adverse drug reactions
and treatment adherence.

2. Facilitate the admission process including subsequent documentation at the DR TB Centre.

3. Facilitate all pre and post treatment investigations as per guidelines.

4. Facilitate the discharge process ensuring that the parent district is informed well in advance and is in

readiness to receive the patient.

5. Inform districts sufficiently early regarding discharge of the patients.

6. To ensure drugs for transit period are provided to the patient at the time of discharge.

7. In coordination with the DR TB Centre statistical assistant, ensure that the original treatment cards are

updated as per guidelines.

8. Facilitate linkages for social and financial support to DR-TB Patients

9. To maintain a detailed DOT Directory with important contact details of other DR TB Centers, District

TB centers and RNTCP key staff.

10. Maintain the documentation regarding the counseling and services provided and reporting of the same

in the prescribed formats.

13. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data entry,

validation & its use for public health action

11. Any other job assigned as per program need.
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gRRre—13
faaRor

1. To assist the District TB officer in program management activities including planning, budgeting, procurement,
logistics management, maintenance services and preparation of reports.

2. To coordinate with the stakeholders of the program like Medical Colleges, NGOs, Private Practitioners,
Professional organizations, LSGs and TB and TB related co-morbidity care providers.

3. To assist District TB Officer in gathering political and administrative commitment required for the program.

4. To assist District TB Officer in establishing inter-sectoral and inter-departmental coordination for TB control.

5. To assist the DTO in organizing trainings, meetings, reviews and sensitization workshops at the district level.

6. To assist the DTO in organizing ACSM activities at the district levels, to prepare quarterly IEC reports and
procurement reports.

7. To assist the DTO in identifying NGOs and PPs for partnership through various schemes and enter into MoU.

8. To assist the DTO is collecting and compiling necessary documents for disbursal of Grant in Aid to the NGOs and
PPS.

9. To assist the District TB Officer in establishing systems for TB Surveillance(through MIS, Notification, etc.)

10. To assist District TB Officer in district level procurements and supply chain management including physical
stock verification.

11. To assist District TB Officer in maintaining updated data base of subdistrict and peripheral level program
managers and stakeholders.

12. To assist District TB Officer in district level human resources management.

13. To manage the public grievance redresal mechanism in the District TB Office.

14. To manage the public relations in the District TB Office and assist District TB Officer in compiling information
required for reports to State TB Cell, PRIs and replies to requests under right to information.

15. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data entry, validation
& its use for public health action

16. Any other job assigned as per program need
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gRRre—14

1. To handle all matters relating to accounts, budgeting and financial matters and management of
accounting procedure pertaining to RNTCP in the district.

2. Accurate and timely submission of quarterly report on expenditure.

3. Preparing annual and quarterly budgets for the district.

4. Ensuring that adequate internal controls are in place to support the payments and receipts.

5. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data entry,
validation & its use for public health action

6. Any other job assigned as per program need.
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IRRE—15
I ey fivE & siaeta wfaer Wi dictic guRaseR-—tE.atE. &
HRSIRA@E! BT faavor

1. Assist DTO and MOTC to carry out all TB control activities under RNTCP including PMDT, TB/HIV

coordination and PPM.

2. Coordinate with all concerned to ensure that all contacts of sputum positive patients are screened for
B

3. Assist the MO-PHI in organiziig DOT services for TB patients in his/her assigned TU

4. Ensure retrieval of defaulters as per schedule.

5. Maintain the TB Register, incorporating required information with respect to all cases diagnosed in the
Block/TB Unit; ensure notification of TB Cases in his/her assigned TB Unit

6. Supervise referral and feedback/transfer-in & out activities for TB patients in assigned TB Unit

7. In close coordination with STLS, assist MOTC in preparation of Quarterly Reports on case finding,
sputum conversion & treatment outcome, Programme Management and submission to the DTO.

8. Supervise each PHI in the area at least once every month, on a systematic schedule.

9. Assist DTO and MOTC in ensuring regular supply of drugs and other logistics to all PHIs in the
Block/TB Unit.

10. Monitoring of consumption of drugs with respect to their shelf life and ensure that no drugs get
expired.

11. Retrieve unconsumed medicine boxes of patients who have defaulted/died/transfer out etc.

12. Visit all patients at home before registration and provide health education and counselling to the
patients and family.

13. Facilitate organizing patient provider interaction meetings and community meetings.

14. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data entry,
validation & its use for public health action

15. Any other job assigned as per program need
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gRiAre—16

RS 1o K b e o 3 ) B e A G | RS R T B G A e G A A 2 e L G
fag=or

10.
11.
12.

13.

Ensure regularity of DOT for all types of Tb patient, as per RNTCP guidelines.

Responsible for decentralization of DOT services and supervision of DOT centres on the plan of
treatment.

Verify address of all diagnosed TB patients and educate patients and their families on the plan of
treatment.

Arrange time and place for DOT, accourding to the patient’s convenience.

Ensure that follow-up smear/culture/DST examinations of sputum are carried out as per the
stipulated schedule.

Maintain the Treatment card and record information & transfer this information to the original
Treatment Card at the CHC/PHC/DMC/treatment centre during periodic meeting.

Assist the DTo in establishing TB surveillance systems (TB Case Notification activities, ICT)
Take steps for immediate retrieval of defaulters; During the intensive phase it should be no later
than the day after the default, and during the continuation phase within a week of the default.
Assist STS in PMDT, TB/HIV collaboarative activities and PPM activities.

Maintain relevant records.

Line-listing of PP/NGO, one-to-one interactions/sensitization for involvement.

To facilitate change management with respect to use of ICT & Nikshay tools for concerned data
entry, validation & its use for public health action.

Any other job assigned as per programme need.
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gRRE—17

TS WRey A3 @ siqa e Sic ™ 9rEe /AR A. R AfSed

10.

11.
12.

13.

14.

15.
16.

ABR P BRI &1 fqaror

Receive and facilitate admission of DRTB patients referred from districts.

Arrange for Pre- Treatment Evaluation of admitted patients.

Monitor DR-TB patients’ initaiation on treatment within 2 weeks of diagnosis and provide
feedback on monthly/ quarterly basis to the districts in case of delayed initiation of treatment.
Organize regular DRTB centre committee meetings and minute the decisions.

Verify that the required information along with the pre-treatment evaluation investigation are
documented in Clinical information Booklet or register of indoor case papers; if not, bring it to the
attention of DRTB centre committee for necessary action.

Inform the concerned districts about the discharge of the patients/s at least 3 days prior to the
discharge. At the time of discharge, ensure that patient carries the discharge summary, required
referral for treatment document and documents and drugs for transit.

See that andy modification of regime is properly documented in the treatment card and discharge
summary.

Supervise the statistical assistant and counselor of the DRTB centre in their job.

Co-ordinate interaction between PMDT coordinators of catchment districts.

Conduct quarterly review of the District PMDT coordinators and facilitate them in preparing the
quarterly reports.

Send monthly indent to state drug store for loose second-line drugs.

To facilitate change management with respect to use of ICT & Nikshay tools for concerned data
entry, validation & its use for public health action.

Ensure that all relevant electronic copies of PMDT documents are available and apdated on
regular basis.

Ensure timely submission of Quarterly Reports from DR-TB Centre.

Strengthen the system fo follow-up cultures in coordination with labs/concerned DTC.

Any other job assigned as per program need.
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T ey A & Iiad Sic w9 9Ee/ AaRAd). =R wefe=od
PR @ BRIGIE &1 faRor

1. Assist Medical Officer DRTB Centre in maintaining the records and reports and reports for
PMDT, analyzing the data and transmission of information to DRTB Centre committtee, IRL,STC,
Districts and CTD.

2. Liaise with district PMDT coordinators, DEOs of IRL and distrcts for tracking of
patients/information to and from DRTB Centre.

3. Provide assistance to DRTB Centre committee in preparation of minutes, briefs, presentation etc.

4. Data enty of PMDT services; assist Mo-DR-TB Centre in compilation and transmission of
periodic PMDT reports.

5. Manage correspondences of DRTB Centre between STC, IRL/CDST labs, SDS, Districts nad
CTD.

6. Maintenance and up keep of the computer and peripherals including anti-virus.

7. To facilitate change management with respect to use of ICT & Nikshay tools for concerned data
entry, validation & its use for public health action

8. Any other job assigned as per programme need.
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IRRre—19

I ey |afafy / fren w@ren affodl @ vt srRika
ARPBINGT / HHARE g NS AT A 9
e Uey Ied O foumT aeer aa-Harei—AaTd & uRud BHiG B 11.12.
2010 /7 /aR WIUTd, fedie 5 RIdwR, 2012 §RT S0 N9 & SME®EIRAT / HHATRAT &
T 9l B & H AR fhar T 8§90 Aged H UASRUAUH. P wiia wfder
HAEDRI /3 AT BHAT BT Fifbd Sl # avfiepa fbam Sire” aran 9ol &1 &)1 4o

PR AR B Srr g

1/ TfTHRo
Jofy fder 9o+
(1) @)
U 60,000 IT 3T 3ffeIH
il 50,000 IT I D
A 30,000 IT I D
S| 30,000 & BH

2/ <P w— I I FREE oA @) @l H qrere W Uiy W afe v
(R& M 30) FaTerd vl (R B9 25 &1 fewol), ey form war (Re M

55—T 3IJAR) o Srar € | 1oy da [N & gRI JeArerd 9ol ao faey favm v
DI FHfBT PR QS 9l Bl a8 FEIRT 1 T8 8 | TegaR FHfdbd afFe 9 @1 &
TR ReiRa &1 Sl 8-

Srofy AERY | YW B AR §¢ TR 91 | feeh, G498, P, a=s,
YW & W% @ WF (Blem | PER, T YN B o )
4 # SR ©IFEl P BISIR) B
for oy <)
(1) &) () (4)
U 200 300 400
qr 160 240 320
Rl 120 180 240
3 100 150 200
3/ IET B ARE—
goft | gars amm YS! | A= 9 9 IET
(1) () (3) )
N SHAHI TR o7 TR STy
gyofy
al SEl qArgdiord UM vl & FAEr | FEE Sl
I T AN
A BEl CISIGCAC IR CL ) B RS i
vaoiiagfea #oft & oramar I
T 8ol
S SEl AR e UUH 01, Tasiiagfed | ardrgdmiold Siaad 99 &
3ol Ug ardafera fgdia 2iofl & | srermar o= woay 2ioft
JTATAT T THER A0

28



4/ BEA B YA i— ANH I & SRE AR R WR e B g gnf |

2ofy faeeh, geg, T D IR TS | U & <X U B
PIARET, TS, | TR JIT SRR, | G I § | 96 /HA8R A
H, oSNNS, | WA FeAYR, | 8ced A g R | A /Redar &

JEHSEIE, qIferaR Tg Ue9 I8 38 WX
B, W6 IO | B R (F1eW 2
B BISIN)
A # gled |
IEH ®

(1) 2 () (4) (5)
N 4000 3000 2000 400
N 3000 2250 1500 350
Rl 2000 1500 1000 300
<l 1000 750 500 250

5/ US¥ & 91X B IET P SR WA IRIeT g —

Y & qTeR faeell, Dol JHs, d=Ts, dTAR, 2axldle, JeHAGEE, HHYR Td Jor o

ANDY BRI T BRA R @I AR 5 F=1gaR araar s |

Syofy HfaeT god | I URdEd =g Ufagfd | uRdEd @1 awRn
AR AN | 2wy afype IR (P F) | T PR R < A
(T #)
(1) (2) (3) (4)
1 U 1200 250
2 Eli 800 200
3 Kill 500 150
4 < 300 100

6/ NIoU WY AfAfd & Fald oT AN 9 PRING ARSIRAT / HaiRal & A § 987
yew yvH A fawrr & aRu=m &Hie t% 11—12 /2010 /99 /9R Aarer feAid 5
fawR, 2012 g1 FEIRT I 909 gER FuiRa SR & o @ # I W« & u=
B | Y AR U9 e Waree @ 9 9@ aRAfe 9Ig B SR W A=Y 8 |

7/ P B B AGLIHAT B TR §I18 I A HaTerd, TARTATH. & Wil

ﬁﬁwﬂwmm%wmm%mmw%gﬁww # qd
AT Smawa® R |
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AT HROM

1. | fa<mueT yeprare {deaT, 2014

2. | SRS 3Tee fepam Sfre 26.09.2014 ¥ 10.10.2014 aF

3. | 3IFcTST BISATSHT Bl Ufshar e wifd A ddd

4. | TAASACTST §RT 3MASHl BT FTT 2l B | 37eFeer, 2014
NGICHRRIR

5. | WHIOT IS BT AATI U TAMT AASHT B | e, 2014
ual wR FRgRe @ wvrfaa fafr

Hidelsd 3Tded W I AGcdqol STTeAh:-
JTARA 3T TAWNSAASA HT daqABe T SUcled Igd1| 3ded gRI HIH B HIHT
Q& ek 300/- JUY P AIG I THUSNAARA & 3Rpa frares wd dvadr &
HAIEIH Q A9G fHAT ST Fehell & AT 3AGH Yoeh Bl I shfsc /e @S /St dfhar &
AIH H A Thd ol TANNAARA & AHAPd fraesd va divad & g@r & o
https://www.mponline.gov.in GX Authorized Kiosk list link ¢&|

Feleic dh I TI W IS FFY GRT Felee & AIH H e B e o fafd:-
3Mdeeh  https://www.mponline.gov.in J9HTEE & AITH T BH Uof W Foad A 58S 3TAd
Citizen Services link @I fFere ®L| 3@ 38 Application F [Feldd T W NRHM G@rs <om, 38
o e W A o s o

Click here to Online Apply
Pay for unpaid Application

3Hd 3WIA & 3Tdeed Click here to Online Apply ® TFeld H| 3P W deh Pl Thid
W ®m @S Ml 3 o By & A B GIEd SERIRAT TE-gel dRar A ¥
e AHiddTsd B IR A Ugal dd@Be W H & 718 Foed ey 3R erdaf ar 3reedhr
T U of| 3ded P B U8 WX = HI 3R UFH dcd Browse G@TS SIM| 3THA 3ded &l
3UAT BIELEEAER ied 3HeT AT &1 39 dcd & AT 3MAGDH P PICLEEAEN P UHRT &
fois W et Y| o atad W BIel T&deR & BEic & e oax 3fad T W et

g 38% A TEAER B 38 b 3WId 5 BlHC DI Thad X jpg IT gif HEc H &
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https://www.mponline.gov.in/
https://www.mponline.gov.in/
https://www.mponline.gov.in/Portal/Examinations/MPPSC/FormEntry.aspx

AT Pl AT ’AGH Browse I TFeldh Y 3D WA Ol SRRGE! H 3ded o U HIeT
TEATER Thed HX Aa fhaT &1 39 SRREE & 30T Hiel, g&deR Rfelde & 31¢a |

HAGH B A QU7 FU & A F d16 38 T RE Ue o IR Iz gaflg & o &5 o
# ot o SR s S € g o }1 I Wt F A ged T R o } A g
38 &F N | 3Hb IWd & Submit I EATT| SHP 3UNT 3G Pl T 3AcT Hra
daX UTd @M $Hb 3UNA e UGS Yok b I &b T Proceed to Payment Iee
galel W 3o GJ8T Yo I ¥ al 3o fears &ar-.

1 hisc Frs|
2 Sctac dfda|

hfSe B & ACIA H UGS Yob B HITAlA:. HTdeh [hal i Fexde &b a1 = 33 o
T UUYA G RS Il A 3R FEaRar grauEigde ue o arfe ARl a8 geed
SAARIRAT B H To-Te A 1 bl 5TP 3WId 3deh fhIlTd TdTedd &l 37U TALT
STTPRY 3Ty HIh B aT of| B A AT 3AEh Pl Bl UG &G Thel HT
3RIT TUE W 3T e AT & BT A F IWIF HAeh BrA H AN T8 HAHEd
SAAPRAT GeA: ST die US ol 3HAgeh ¥l SRl Fe-ad #l @9 & 30 &
fopdIEh TATAD DI Proceed to Payment I AT TLIET ech Dl HITAT BT BT Fgl
frateer dareied T UfhaT qUT @l W $egclises TG 3MdGh P YAl HWN| 39
e # gdaT Yob R WA Yob H gl Sy 3ifhd @Il @y & rdes @ H@dfd
ot St off g # 3ifha @l

3AEd 3 CIAYIS UG o AT U O HHTR W |
SITABRY & L&dT Td HAAT T QU 3eeIAcd 3G T lam|

I 3MMdeeh & UTH hiSC IS IT Acdichd Fiadl Uy dAg & of N I B P ueT
Yoeh PT hAIED & ATCIA & Pay for unpaid Application feleh GRT TG IHITATT HT Hehell B:-

38d fAT e H WD dad T Ueq # A 78 AT AR B A & Wi 30
doicrd # TUUA tadiiEasa fhaiees W SO AUAT 3Tded HAlh Td 30l STeAfdid
IATAT BT 8% 3WId fhdees TdTeld Pay for unpaid Application Link & 3t STl HIAT
B 3T A 9| TS WA Proceed to Payment ICd GaThs GG edh T HITAT
&I Yoeh I Ulhar quf @ W fohaieed Heleleh 3dceh &l hFgeNses HG Uard
HMM| 380 THE A TET oh 3 Uicel Yoeb & FATADNT & WY 3HTdceh ¥ AT FHAT
SiAhr 3ifha grafi
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https://www.mponline.gov.in/Portal/Examinations/MPPSC/Home.aspx
https://www.mponline.gov.in/Portal/Examinations/MPPSC/Home.aspx

e 3B e H uradt & ufa #fasy & fov g & W, Fifes 399 3deh
&1 faeRoT gt €, oA U 3Mded JHiTansa Jaer U Ud ava &g B ddhd ol

Zh &b ACIH H AT SR GICA Yosh & ford fpdr off gepr &1 d gie ot EfpR €t
fohar S, O et & #Aeg F #d §U ORET A G S R SN Sarery
g & A ST

3UGY UGl & AR e ol AN & IUR W T4 @ W 385 gRT & TS
et & grAfdedr e & YR W & TGP vere & S| Hrdes B HT d oA
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